Irene’s Myomassology Institute

Sexual Misconduct Policy

This policy applies to all of the school’s community members, including students, faculty,
staff, clients, independent contractors, off-campus supervisors, and visitors to the
campus. At Irene’s Myomassology Institute, sexual misconduct and sexual activity is
strictly prohibited. Faculty, staff, students, clients, and guests must refrain from these
behaviors at all times while on campus or during school-related activities off campus.
Irene’s Myomassology Institute will investigate and adjudicate any sexual misconduct
complaints occurring between school community members. This policy applies
regardless of sexual orientation, gender expression, or gender identity.

Irene’s Myomassology Institute prohibits sexual discrimination, sexual harassment,
sexual assault, dating violence, stalking, and retaliation. The term sexual misconduct
encompasses all of these behaviors. It applies to any behavior of a sexual nature that is
inappropriate given the circumstances, committed without consent, or committed by force,
intimidation, coercion, or manipulation. Irene’s Myomassology Institute takes allegations
of sexual misconduct seriously and has established procedures for reporting,
investigation, and impartial arbitration of sexual misconduct complaints. Consistent with
state and federal laws, this policy prohibits retaliation against a person for reporting
discrimination and harassment.

PROHIBITED BEHAVIORS INCLUDE:

1. Unnecessary physical contact deemed sexual in nature, overly affectionate,
unwelcomed or inappropriate for an educational setting.

2. Rape as described by state and federal laws meaning penetration of the vagina,
anus, or mouth of another person without the consent of the victim.

3. Using one’s physical presence to prevent another from moving easily out of an
enclosed space or through a door.

4. Sexual innuendos such as subtle implication of sexual interest or communication
suggesting something sexual.

Sexually suggestive looks, sounds, or gestures.
Unwanted phone calls, texts or emails (with or without sexual content).
Showing up at another’s home or workplace without an invitation.

Sharing magazines, websites, or videos that include sexual content.
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Telling jokes about sex or gender-specific traits.
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Sexual slurs, name-calling, or derogatory language.
Insults or threats based on gender, gender identity, or sexual orientation.
Written graffiti or distribution of sexually explicit pictures, videos, or text.

Sexual talk includes sharing one’s own sex life, asking another about their
fantasies, preferences, or history, or spreading gossip about another’s sex life.

All relationships where an imbalance of power is present are prohibited because
they may influence a subordinate’s employment or academic standing.

Touching oneself in a sexual manner or performing masturbation.

Exposing one’s body unnecessarily to another. It is not appropriate to expose
another’s breasts, genitals, or anus through poor draping. The buttocks of the client
may be exposed for the purposes of therapeutic massage with consent.

Placing pressure on someone else to perform sexual favors.

Use of power to threaten, either directly or by implication, for refusing to tolerate
harassment, refusing to submit to sexual activity, or reporting misconduct.

Acts of verbal, nonverbal, or physical aggression or intimidation based on sex.

Viewing another’s intimate body parts or in a state of undress in a place where that
person would have a reasonable expectation of privacy.

Any course of conduct directed at a specific person that would cause a reasonable
person to suffer emotional distress or fear for their safety.

Stalking behaviors including unwanted communication, following, monitoring,
threatening, or interfering with a person’s property.

Any course of conduct directed at a specific person utilizing electronic media to
pursue, harass, or make unwelcome contact with the targeted person.

Irene’s Myomassology Institute’s full Sexual Misconduct Policy outlines reporting
protocols and confidentiality measures. The policy describes the complaint investigation
process, outlines survivor accommodations, and provides additional community resource
contacts. This policy is available upon request and can be seen in its entirety in Irene’s
Faculty and Staff Handbook.

Irene’s Myomassology Institute encourages individuals to report incidents of sexual
misconduct so that any victim of alleged sexual misconduct may gain access to available
support and allow the school to respond appropriately to assure campus safety.



FALSE CLAIMS OF HARASSMENT

Any person who brings an intentionally false claim of discrimination or harassment is
subject to disciplinary action up to and including expulsion or termination, or other
available sanctions. An intentionally false claim is one made with knowledge beforehand
that it is false and with malicious intent toward another person.

TITLE IX COORDINATORS

The Title IX Coordinator for Irene’s Myomassology Institute is the Director of Operations,
and the Deputy Title IX Coordinator is the Financial Aid Director, who may be reached by
email or phone. The Title IX Coordinators are responsible for ensuring that Irene’s
Myomassology Institute follows established, prompt, thorough, and equitable processes
for addressing allegations of sexual misconduct and discrimination.

FORMAL AND INFORMAL COMPLAINTS

An informal complaint is of sexual misconduct made when a person’s sexual behavior is
neither extreme nor recurring. For example, if one person uses sexual innuendo to
compliment another on their appearance or sends an email asking another on a date, a
formal complaint is probably not necessary. A complaint of this nature can be resolved
through an informal process. The person receiving the unwanted attention informs the
other verbally or in writing that their behavior is unwelcomed and unwanted. So long as
the behavior is not repeated, the issue is considered resolved. A person receiving
unwanted sexual attention can seek assistance from school staff in an informal complaint
process. The school employee may offer support by speaking with the person whose
behavior is unwelcome on behalf of the complainant or be present while the complainant
informs the other person that their behavior is unwelcome or unwanted.

A formal complaint of sexual misconduct can be made to a school employee either
verbally or in writing. The school employee receiving the complaint will complete the
Sexual Misconduct Complaint Form to obtain all relevant and available information about
the complaint from the complainant. Irene’s Myomassology Institute encourages
individuals to report incidents of sexual misconduct so that any victim of alleged sexual
misconduct may gain access to support and allow the school to respond appropriately to
assure campus safety. If you have experienced sexual misconduct at the school or a
school-sponsored event, please notify a faculty or staff member as soon as possible.

A formal complaint is addressed immediately, and appropriate steps to investigate the
report, resolve the matter promptly and remedy the effects of the reported sexual
misconduct. Although Irene’s Myomassology Institute encourages individuals to talk to



someone, Irene’'s Myomassology Institute accepts anonymous reports in writing or
through voicemail. Such anonymous reports are investigated to the degree possible. The
Title IX Coordinator(s) will provide a copy of the school's complete sexual misconduct
policy to both the complainant and respondent when a complaint is being investigated.

CONFIDENTIALITY

All parties and witnesses are obligated to maintain the confidentiality of all information
and materials they become aware of or possess as a result of their participation in the
investigation procedures set forth in this policy. The duty of confidentiality continues
beyond the conclusion of the case. Absent a court order, a school employee will not
share information with law enforcement without the consent of the survivor of alleged
sexual misconduct or unless that person has also reported the incident to law
enforcement.



